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CSIR - CENTRAL ELECTRONICS ENGINEERING RESEARCH INSTITUTE, PILANI(Raj)

No.4/3-4(48)/2026-E-I f=tier: 24.06.2026
FRTIT ATYA/OFFICE MEMORANDUM

fawa: Feaiwa af 2026 (Cycle-2) a& & Iy Fwfaw-dt § wx ¥ Fofoe-§ & T aF #1
Hediwa|
Sub: Assessment of Scientists at the level of Scientist-B to Scientist-E eligible up

to the Assessment year 2026 (Cycle-2).

In pursuance of CSIR - Recruitment & Assessment Board letter No. 1-
S(Assessment)/2026-RAB dated 22.06.2026 conveying the recommendations of the
Assessment Committee meetings held during 06.04.2026 to 08.05.2026 duly approved
by the Chairperson - RAB, New Delhi, the Director, CSIR-CEERI has been pleased
to approve the Assessment Promotion of the following staff of CSIR-CEERI, Pilani in
Group-IV to the next higher grade(s) under “CSIR Scientist Recruitment and
Assessment Promotion Rules, 2025

S. Name, Present | Due date of | Designation and Pay | Remarks
No. | Designation & Pay | Assessment | Level after Assessment

Level Promotion

Dr. Ramesh M., | 03.08.2026 Scientist-D, Pay Level - 12 Fit for
1. Scientist-C, Pay L-11 promotion

Dr. S. Santosh Kumar, | 01.12.2026 Scientist-F, Pay Level - 13A | Fit for
a Scientist-E, Pay L-13 promotion

Sh. Suriya Prakash J, | 17.10.2026 Scientist-F, Pay Level - 13A | Fit for
9 Scientist-E, Pay L-13 promotion

Dr.  Dheeraj Kumar | 27.12.2026 Scientist-F, Pay Level - 13A | Fit for
4. | Kharbanda, Scientist-E, promotion

Pay L-13

Dr. Rahul | 27.12.2026 Scientist-F, Pay Level - 13A | Fit for
9, Prajesh, Scientist-E, Pay promotion

L-13

The effective date of assessment/promotion in r/o scientist (s) considered under
CSRAP Rules 2025, shall be the date on which they join the promoted grade/post.
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On such internal assessment promotion, it will be obligatory on the part of the

promotes:

1. To continue to perform the same duties, if so, stipulated by the competent

authority;

2. To perform such other and higher duties as may be assigned,

3. Assessment to higher grade does not necessarily imply higher perks in the
form of office space, telephone, stenographic assistance and furniture etc.
which will continue to depend upon functional needs.

They will continue to be governed by the existing terms and conditions of their

appointment.

Their pay will be fixed as per extant rules. However, they shall have an option, to

be exercised within one month from the date of issue of this O.M. for fixation of

pay in the promotional grade with effect from the date of assessment promotion or
with effect from date of increment in the lower post/grade in terms of the extant
provisions of FR-22 under normal rules.
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1: 3'¢{ﬁ77=|'7-r 3T/ All the above Scientist
2. faers @fRared/Director’s Secretariat
3. gmEe fIFH/CoA
4. FEOTET @9 vd @ FFs, NuamsR-ARy, ™erwr / Office of Controller of Finance &

Accounts Officer, CSIR-CEERI, Pilani
JTeTaTaT ISR (TATTAT 3aTar -I/Il) / Section Officer (Establishment Section - II/11T)

6. Janfore worrdy, WoEamS-A &g, V=A% / Scientist-in-Charge, CSIR-CEERI Centre, Chennai
dfareh oY, FTHIMSIR-VR IRAL,SIYR / Scientist-in-Charge, CSIR-CEERI Campus,

Jaipur

AIT d#Hg/Group
9. e 9 / Notice Board
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