CSIR-CENTRAL ELECTRONICS ENGINEERING RESEARCH INSTITUTE, PILANI

No. 4/3-4(26)/2021-E-I Dated: 11.03.2022
FEATET 9T

OFFICE MEMORANDUM

v af 2020-21 aF & T Fhass s F TR F uw dfast & w@X aF 1 AEaiE |

Sub: Assessment of Scientists at the level of Jr. Scientist to the Principal Scientist eligible up to year 2020-21.

HowmsaR dafas ol vd Heaiwa @ F 97 H. 1-2(7)/2020-21-RAB @& 07.03.2022 g@rr
wafve fRaie 05.10.2021 ¥ 14.01.2022 &% §§ Hedioa WiATcl H Yok $r ewer, HR.OA, 73 oo
@ AT et A arearerer A fAdud, ArEaEaR-Al A @raasaR-aN, Ao d -V
A Fitg PeRf@a sAwiEl & 3aF am F aEa e g AREl & el sTaa ast A
“AeEIEHR e A v Aeaiea Wt Bad, 2001 & e Hedied Wedta & v we e
& &

In pursuance of CSIR-Recruitment & Assessment Board letter No. 1-2(7)/2020-21-RAB dated
07.03.2022 conveying the recommendations of the Assessment Committee meetings held during
05.10.2021 to 14.01.2022 duly approved by the Chairperson- RAB, New Delhi the Director, CSIR-CEERI has been
pleased to approve the Assessment Promotion of the following staff of CSIR-CEERI, Pilani in Group-IV to the next
higher grades from the date(s) shown against each of them under “CSIR Scientist Recruitment & Assessment
Promotion Rules, 2001

S. | Name, Designation, Group Due date of Effective | Designation, Group and Pay | Remarks
No. | and Pay Level Assessment Date of Level after
Assessment | Assessment Promotion
Promotion
1. | Dr. Ranjan Kumar Barik 07.02.2021 | 07.02.2021 | Senior Principal Scientist Fit for
Pr. Scientist/Gr.IV(4) Gr. IV(5) promotion
Pay Level - 13, Pay Level - 13A,
{ $123100 = 21500 %131100-216600
2. | Dr. Shivendra Maurya 19.01.2021 | 19.01.2021 | Senior Principal Scientist Fit for
Pr. Scientist/Gr.IV(4) Gr. IV(5) promotion
Pay Level - 13, Pay Level — 13A,
123100 215900 %131100-216600
3. | Dr. Ayan Kumar 28.12.2020 | 28.12.2020 | Senior Principal Scientist Fit for
Bandyopadhyay Gr. IV(5) promotion
Pr. Scientist/Gr.IV(4) Pay Level — 13A,
Popy Lavwmt < 13, %131100-216600
123100 — 215900
4. | Sh. Kuldip Singh 19.01.2021 | 19.01.2022 | Senior Principal Scientist Promotion
Pr. Scientist/Gr.IV(4) Gr. IV(5) Deferred
Pay Level — 13, Pay Level — 13A, by one year
%123100 -215900 %131100-216600
5. | Dr. Mahanth Prasad 19.01.2021 | 19.01.2021 | Senior Principal Scientist Fit for
Pr. Scientist/Gr.IV(4) Gr. IV(5) promotion
Pay Level — 13, Pay Level — 13A,
123100 - 215900 %131100-216600
6. | Dr. Dheeraj Kumar 27.12.2020 | 27.12.2021 | Principal Scientist Promotion
Kharbanda Gr.IV(4) Deferred
Sr. Scientist/Gr. IV(3) Pay Level — 13, by one year
Fay Lovel - 13 %123100-215900
78800 — 209200
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On such internal assessment promotion, it will be obligatory on the part of the promotes:

1. To continue to perform the same duties, if so, stipulated by the competent authority;

2. To perform such other and higher duties as may be assigned,;

3. Assessment to higher grade does not necessarily imply higher perks in the form of office space,
telephone, stenographic assistance and furniture etc. which will continue to depend upon functional
needs.
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They will continue to be governed by the existing terms and conditions of their appointment.
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Their pay will be fixed as per rules. However, they shall have an option, to be exercised within one
month from the date of O.M., for fixation of pay in the promotional grade with effect from the date of
asscssment promotion or with effect from the date of increment in the lower post/grade in terms of the extant
provisions of FR-22 under normal rules.
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